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	JOB TITLE: IMG-TECH-XX
Radiological Technologist
	EMPLOYEE TYPE:

Non-Exempt
	DATE APPROVED:

6/1/2022

	DEPARTMENT:  
Radiology
	APPROVED BY:

Jody Megan
	DATE LAST REVISED:   
4/8/2025


Job Summary:  Collaborate with patients and staff to deliver high-quality diagnostic services by, under the direction of a radiologist, conducting radiologic examinations with technical proficiency, utilizing ionizing radiation for diagnostic imaging. Participate in an on-call rotation to ensure coverage beyond standard department hours. Perform a range of technical procedures while adhering to safety and quality standards. As a condition of employment, obtain progressive licensure in additional modalities: Computed Tomography (CT) within the first six months of employment, and start working towards Magnetic Resonance Imaging (MR) after completion of CT certification.  Additionally, based on the needs of the department become Mammography (M) certified.  All modalities require completion of the ARRT registry and OBMI licensing requirements.
Duties and Responsibilities
· Instruct and assist patients and perform radiologic examinations in a timely, diagnostic and professional manner.  Follow established exam protocols as per policy and procedure manual.  Follow Radiation Safety and Shielding policies, maintaining ALARA guidelines. Under the direction of a radiologist, inject contrast material.  Ensure that appropriate consents are filled out and signed by the patient.

· Enter all necessary information in the DR/PACS system to complete the procedure.

· Assist in maintaining appropriate supply levels and reports supply shortages to Radiology coordinator or manager

· Complete all necessary paperwork for any equipment malfunctions/problems, incidents or “near misses”. 

· Perform basic troubleshooting and appropriate maintenance on equipment. 

· Maintain a safe and clean working environment at all times. 

· Instruct and/or provide information to patients regarding examination preparation. 

· Assist with exam scheduling and patient questions as necessary. 

· Assist in checking for current pre-authorizations and current location for MRI, CT, & Dexascans from ordering physician’s offices. 

· Participate in on-call duties to provide radiologic services outside routine department hours and on holidays, as scheduled by the Manager based on department needs and staffing requirements.

· Collects information and participates in hospital quality assurance activities. 

· Make recommendations to improve service or efficiency of the department/organization (i.e., changes in protocol, patient preparation, scheduling, equipment needs, etc.)

· Depending on licensure, perform Mammography, CT, MRI, Dexascans and Ultrasound examinations in accordance with department policies, procedures and protocols.

· Maintain a cooperative working relationship with clinic staff, patients, other organizations, and the public to provide quality customer service in a courteous manner.

· Follow all safety rules and procedures for work areas.
· Maintain proficiency by attending training and meetings, reading materials, and meeting with others in areas of responsibility.

· Actively pursue and obtain licensure in additional radiologic modalities as required by the department, including certification in Computed Tomography (CT) within the first six months of employment, and start working towards Magnetic Resonance Imaging (MR) after completion of CT certification.  Additionally, based on the needs of the department become Mammography (M) certified.  All modalities require completion of the ARRT registry and OBMI licensing requirements.
· Attend and participate in department/organization staff meetings. 

· Follow all safety rules and procedures for work areas

· Maintain work areas in a clean, orderly, and secure manner.
· Other duties as assigned.
Required Skills and Abilities:  
· Broad knowledge of radiology principles, practices and techniques.  Knowledge of anatomy and physiology sufficient to pinpoint area for procedure and identify findings, and basic nursing skills and universal precautions. Knowledge of recordkeeping practices and computer applications software.
Education and Experience:
· Completion of a certified Radiology training program and one (1) year of experience, or any satisfactory combination of experience and training which demonstrates the knowledge, skills and abilities to perform the above duties. 
· SPECIAL REQUIREMENTS/LICENSES: Possession of current ARRT and State of Oregon licensure in Radiologic Technology at the time of hire. Computed Tomography (CT) within the first six months of employment, and start working towards Magnetic Resonance Imaging (MR) after completion of CT certification.  Additionally, based on the needs of the department become Mammography (M) certified.  All modalities require completion of the ARRT registry and OBMI licensing requirements.
· DESIRABLE REQUIREMENTS: Possession of ARRT certificates in Mammography and CT, and ARDMS certificate in Ultrasound.

Physical, Mental Demands/Working Environment

Note: Reasonable accommodations may be made for individuals with disabilities to perform essential functions of this position

	General Activity
	Number of Hours

	
	None
	1 -4
	4-8
	8-12

	Drive
	X
	
	
	

	Sit
	
	
	X
	

	Stand
	
	X
	
	

	Walk
	
	X
	
	

	
	
	
	
	

	
	Up to 1/2 of shift
	1/2 or more of shift

	Motion

	Bend
	X
	

	Squat
	X
	

	Crawl
	X
	

	Climb
	X
	

	Reach
	X
	

	Lift
	X
	

	Carry
	X
	

	Push
	X
	

	Pull
	X
	

	Twist
	X
	

	Turn
	X
	

	Use of Hands and Feet

	Right Hand
	X
	

	Left Hand
	X
	

	Right Foot
	X
	

	Left Foot
	X
	

	Weight Lifted/Force Exerted

	Up to 10 lbs.
	X
	

	Up to 25 lbs.
	
	X

	p to 50 lbs.
	
	X

	Up to 100 lbs.
	
	X

	More than 100 lbs.
	
	X

	Body Fluid Exposure
	   Yes
	No

	Mental Demands

	
	Yes
	No

	Attention Span
	X
	

	Concentration
	X
	

	Conceptualization
	X
	

	Influence People
	X
	

	Memory
	X
	

	Patience
	X
	

	Problem Solving
	X
	

	Relate to Others
	X
	

	Working Environment

	Indoor
	X
	

	Outdoor
	
	X

	High Temperatures
	
	X

	Low Temperatures
	
	X

	Loud Noise
	X
	

	Fumes
	
	

	Confined Areas
	X
	X

	Radiation Area
	X
	


Other Physical Demands:

While performing the duties of this position, the employee is frequently required to sit, stand, bend, kneel, stoop, communicate, reach and manipulate objects.  The position requires mobility.  Duties involve moving materials weighing up to 50 pounds on a regular basis, and may infrequently require pushing heavy equipment and moving patients with others or mechanical assistance.  Manual dexterity and coordination are required over 50% of the work period while operating department equipment and standard office equipment.  
Other Working Conditions: 
· Exposure to infections and contagious diseases

· Hazardous anesthetic agents, body fluids and wastes, odorous chemicals and specimens.  
· Position may require working 12-hour shifts, which may include nights, weekends, and holidays.
· Required to participate in on-call rotation, which may involve responding to emergent radiologic needs outside scheduled shifts and on holidays.

Supervisory Responsibilities: 
None
Disclaimer:

Harney District Hospital does not discriminate based on race, color, religion, sex, sexual orientation, age, national origin, marital status, citizenship, physical or mental disability, or veteran status. The above job description is intended to describe the general nature and level of work being performed by people assigned to this job. The list is not intended to be an all-exhaustive list of responsibilities and duties required and may include other duties as assigned. 

By signing below, I acknowledge that I have read the above position and understand the provisions and intent thereof. I agree that I shall perform said duties to the fullest intent to the mutual interest of the hospital and myself.

___________________________                    ______________________________ 

____________

Employee-Print Name                                       Employee Signature                                               
Date
Reviewed by:  Jody Megan
Date of Revision: 5/8/2025
Reviewed by:  Jody Megan
Date of Revision:  4/8/2025
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