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	DEPARTMENT:  Nursing
	 


	JOB TITLE: Registered Nurse



Job Summary: 
After training and education completed, provides professional nursing care in MS, ICU, ER, and the Family Birthing Center within established Oregon Nursing Practice Act and established Nursing Policies and Procedures.  Coordinates care planning with other disciplines.  Delegates duties to other nursing staff as appropriate.  Contributes to daily patient care management by modeling professional practice.
Duties and Responsibilities:

Provides direct patient care, evaluate patient changes/outcomes, consults with other health care providers as necessary, and adjusts nursing care processes as indicated and within scope of practice to ensure optimal patient care. 
Personalizes care plans to meet patient needs for the shift. 
Maintains accurate and current nursing documentation including patient histories, medications, conditions, plans, treatments, responses and assessment of changes.

Treats patients and their families with respect and dignity.  Identifies and addresses psychosocial, cultural, ethnic, age-appropriate, and religious/spiritual needs of patients and family.  Acts as a liaison between the hospital, patients, physicians and other healthcare providers.

Interacts professionally with patient and family and involving them in the formation of the plan of care and document that involvement.  Formulates a teaching plan based on identified learning needs and evaluate effectiveness of learning.  Include family in teaching, as appropriate.

Reconciles medications upon admission, when level of care changes and upon discharge.  Prepares and administers medications. Prepares, hangs, monitors and discontinues IV fluids; may delegate to Licensed Practical Nurse with appropriate certification, however maintains authority to evaluate patient responses and to ensure appropriate intervention.  
Regularly assesses pain, medicates as ordered, and documents response to pharmacological and non-pharmacological interventions.

Evaluates patient infectious process or disease.  Evaluates patient areas for potential sources of pathogenic transmissions.  Evaluates need for isolation precautions as appropriate to the disease process, and initiate precautions and/or isolation as needed. Applies infection control policies and procedures.

Provides patient reports at the patient’s bedside (using SBAR format) when a change in primary care nursing occurs and to oncoming shifts.  Solicits and documents patient’s involvement in his own plan of care.

Knowledgeable of and maintains established departmental policies and procedures, objectives, performance improvement program, safety, environmental and infection control standards.

Ensures adequate stock of supplies and proper functioning of equipment by checking per shift or sooner when indicated.  Orders and conserves supplies and equipment in a cost-effective manner.

Maintains cooperative working relationship with hospital staff, patients, other organizations, and the public to provide quality customer service in a courteous manner.

Consistently utilizes patient care equipment as educated and per manufacturer’s directives.  Provides a “no-lift” environment and consistently utilizes various transfer equipment for patient and self-safety.

Provides assistance to other hospital personnel as workload and staffing levels dictate.  Maintains proficiency by attending training and meetings, reading materials, and meeting with others in areas of responsibility.  
Maintains work areas in a clean, orderly and secure manner.

Other reasonably related duties as assigned per nursing management.

Required Skills and Abilities:  
Thorough knowledge of professional nursing principles and practices and license limitations.  Knowledge of mathematics to include basic algebra and geometry, and computer and keyboard operations.  Ability to read, analyze and interpret professional journals, technical procedures and governmental regulations.  Ability to write medical reports and procedures.  
Education and Experience
Graduate of an accredited school of nursing, or any satisfactory combination of experience and training which demonstrates the knowledge, skills and abilities to perform the above duties.
Possession of a current Registered Nurse license within the State of Oregon, or ability to acquire by the time of appointment.  Nursing license must be in good standing. Must possess; CPR/BLS, ACLS, within one year; NRP, ENCP/PALS and TNCC certification as soon as available per schedule of nurse educator but within the first two years of employment. The following certifications will be required in each area:
· Med-Surg, Telemetry, and ICU: BLS, ACLS, PALS

· ED: BLS, ACLS, PALS/ENPC, TNCC

· FBC: BLS, ACLS, NRP

DESIRABLE REQUIREMENTS: At least one year (1) of nursing experience. Possession of ACLS, TNCC at time of appointment.  Possession of PALS at time of appointment or within one (1) year of appointment.  Previous nursing experience in a Rural Critical Access hospital. Possession of a Bachelor’s degree from an accredited school of nursing. National Nursing Certification in area of interest.
Physical, Mental Demands/Working Environment

Note: Reasonable accommodations may be made for individuals with disabilities to perform essential functions of this position

	General Activity
	Number of Hours

	
	None
	1 -4
	4-8
	8-12

	Drive
	x
	
	
	

	Sit
	
	x
	
	

	Stand
	
	x
	
	

	Walk
	
	x
	
	

	
	
	
	
	

	
	Up to 1/2 of shift
	1/2 or more of shift

	Motion

	Bend
	x
	

	Squat
	x
	

	Crawl
	None
	

	Climb
	None
	

	Reach
	x
	

	Lift
	x
	

	Carry
	x
	

	Push
	x
	

	Pull
	x
	

	Twist
	x
	

	Turn
	x
	

	Use of Hands and Feet

	Right Hand
	
	x

	Left Hand
	
	x

	Right Foot
	
	x

	Left Foot
	
	x

	Weight Lifted/Force Exerted

	Up to 10 lbs.
	x
	

	Up to 25 lbs.
	x
	

	Up to 50 lbs.
	x
	

	Up to 100 lbs.
	None
	

	More than 100 lbs.
	None
	

	Body Fluid Exposure
	   Yes
	

	Mental Demands

	
	Yes
	No

	Attention Span
	x
	

	Concentration
	x
	

	Conceptualization
	x
	

	Influence People
	x
	

	Memory
	x
	

	Patience
	x
	

	Problem Solving
	x
	

	Relate to Others
	x
	

	Working Environment

	Indoor
	x
	

	Outdoor
	
	x

	High Temperatures
	
	x

	Low Temperatures
	
	x

	Loud Noise
	
	x

	Fumes
	
	x

	Confined Areas
	
	x

	Radiation Area
	
	x


Other Working Conditions: 
· Exposure to infections and contagious diseases

· Hazardous anesthetic agents, body fluids and wastes, odorous chemicals and specimens.  
· Position may require working 12-hour shifts, which may include nights, weekends, and holidays.
SUPERVISORY RESPONSIBILITIES: 
Provides immediate direction and delegation to Licensed Practical Nurses, Certified Nursing Aides, Patient Care Technicians, ED Technicians, and Unit Clerks.  Provides training and orientation to newly appointed employees, students or volunteers.
Disclaimer:

Harney District Hospital does not discriminate based on race, color, religion, sex, sexual orientation, age, national origin, marital status, citizenship, physical or mental disability, or veteran status. The above job description is intended to describe the general nature and level of work being performed by people assigned to this job. The list is not intended to be an all-exhaustive list of responsibilities and duties required and may include other duties as assigned. 

By signing below, I acknowledge that I have read the above position and understand the provisions and intent thereof. I agree that I shall perform said duties to the fullest intent to the mutual interest of the hospital and myself.

___________________________              ______________________________ 
    ____________

Employee-Print Name                                   Employee Signature                                         Date
Reviewed by:

Date of Revision
Reviewed by:
Date of Revision:


[image: image1.jpg]