
	ORGANIZATION:   Harney District Hospital
	LOCATION:   Burns, OR

	DEPARTMENT:   Nursing
	


	JOB TITLE: Registered Nurse



PURPOSE OF POSITION: Provide professional nursing care within established Oregon Nursing Practice Act; and established Nursing Policies and Procedures.  Coordinate care planning with other disciplines.  Delegate duties to other nursing staff as appropriate.  Contribute to daily patient care management by modeling professional practice.
ESSENTIAL JOB FUNCTIONS:
Provide direct patient care, evaluate patient changes/outcomes, consult with other health care providers as necessary and adjust nursing care processes as indicated to ensure optimal patient care.
Assess and re-assess patient status and intervene appropriately within licensing authority.  Adjust plan of care in response to changes in patient needs, inform physician and document findings.

Maintain accurate and current nursing documentation including patient histories, medications, conditions, plans, treatments, responses and assessment of changes.

Treat patients and their families with respect and dignity.  Identify and address psychosocial, cultural, ethnic, age-appropriate, and religious/spiritual needs of patients and family.  Act as a liaison between the hospital, patients, physicians and other healthcare providers.

Interact professionally with patient and family and involving them in the formation of the plan of care and document that involvement.  Formulate a teaching plan based on identified learning needs and evaluate effectiveness of learning.  Include family in teaching, as appropriate.

Reconcile medications upon admission, when level of care changes and upon discharge.  Prepare and administer medications. Prepare, hang, monitor and discontinue IV fluids; may delegate to Licensed Practical Nurse with appropriate certification, however maintain authority to evaluate patient responses and to ensure appropriate intervention.  Consistently assess pain, medicate as authorized and document.
Evaluate patient infectious process or disease.  Evaluate patient areas for potential sources of pathogenic transmissions.  Evaluate need for isolation precautions as appropriate to the disease process, and initiate precautions and/or isolation as needed. Apply infection control policies and procedures.

Provide patient reports at the patient’s bedside (using SBAR format) when a change in primary care nursing occurs and to oncoming shifts.  Solicit and document patient’s involvement in his own plan of care.

Be knowledgeable of and maintain established departmental policies and procedures, objectives, performance improvement program, safety, environmental and infection control standards.

Ensure adequate stock of supplies and proper functioning of equipment by checking per shift or sooner when indicated.  Order and conserve supplies and equipment in a cost-effective manner.

Maintain cooperative working relationship with hospital staff, patients, other organizations, and the public to provide quality customer service in a courteous manner.
Consistently utilize patient care equipment as educated and per manufacturer’s directives.  Provide a “no-lift” environment and consistently utilize various transfer equipment for patient and self-safety.

Maintain work areas in a clean, orderly and secure manner.
Other reasonably related duties as assigned per manager.
AUXILIARY JOB FUNCTIONS:  Provide assistance to other hospital personnel as workload and staffing levels dictate.  Maintain proficiency by attending training and meetings, reading materials, and meeting with others in areas of responsibility.  

JOB QUALIFICATION REQUIREMENTS:
MANDATORY REQUIREMENTS: Thorough knowledge of professional nursing principles and practices and license limitations.  Knowledge of mathematics to include basic algebra and geometry, and computer and keyboard operations.  Ability to read, analyze and interpret professional journals, technical procedures and governmental regulations.  Ability to write medical reports and procedures.  Graduate of an accredited school of nursing, or any satisfactory combination of experience and training which demonstrates the knowledge, skills and abilities to perform the above duties.

SPECIAL REQUIREMENTS/LICENSES: Possession of a current Registered Nurse license within the State of Oregon, or ability to acquire by the time of appointment.  Must possess; CPR/BLS, ACLS, within one year; NRP, ENCP/PALS and TNCC certification as soon as available per schedule of nurse educator but within the first two years of employment.
DESIRABLE REQUIREMENTS: At least one year (1) of nursing experience. Possession of ACLS, TNCC at time of appointment.  Possession of PALS at time of appointment or within one (1) year of appointment.  Previous nursing experience in a Rural Critical Access hospital.
PHYSICAL DEMANDS OF POSITION: While performing the duties of this position, the employee is frequently required to sit, stand, bend, kneel, stoop, communicate, reach and manipulate objects.  The position requires mobility.  Duties involve moving materials weighing up to 5 pounds on a regular basis, and may infrequently require moving patients with others or mechanical assistance.  Manual dexterity and coordination are required over 50% of the work period while operating standard nursing and office equipment.  
WORKING CONDITIONS: Usual hospital working environment.  The noise level in the work area is typical of most hospital environments with telephones, personal interruptions, and background noises.  Performing the above duties may expose the position to infections and contagious diseases, hazardous anesthetic agents, body fluids and wastes, odorous chemicals and specimens.  Position may require working 12-hour shifts which may include nights, weekends, and holidays.
SUPERVISORY RESPONSIBILITIES: Provide immediate direction and delegation to Licensed Practical Nurses, Certified Nursing Aides and Unit Clerks.  Provide training and orientation to newly appointed employees, students or volunteers.
SUPERVISION RECEIVED: Works under the direction of a Nurse Supervisor.
THIS DESCRIPTION COVERS THE MOST SIGNIFICANT ESSENTIAL AND AUXILIARY DUTIES PERFORMED BY THE POSITION, BUT DOES NOT INCLUDE OTHER OCCASIONAL WORK, WHICH MAY BE SIMILAR, RELATED TO, OR A LOGICAL ASSIGNMENT FOR THE POSITION.

